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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR
ENGAGEMENT OF ASSISTANT DIRECTOR ON DEPUTATION BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports
registered under the Societies Registration Act, 1860, with the mandate of
development and promotion of Sports in the country. SAT's main objective today is to
achieve excellence in sports and train & prepare sportspersons to participate in
international competitions. It has international standard sports infrastructure spread
across the country along with trained coaches to achieve its objectives. The place of
posting will be on All-India basis in the centers where SAI schemes are being

implemented.

3. Nature of Work - Assistant Director
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ii.

ii.

1iv.

vi.

vii.

viii.

ix.

xi.

3.1

Policy Implementation: Oversees and ensures the effective implementation of
government policies, schemes, and programs within the assigned domain.
Supervisory Role: Supervises the work of Section Officers and other
subordinate staff, providing direction and ensuring timely disposal of files and
cases.

Administrative Management: Manages day-to-day administrative functions,
including planning, coordination, and monitoring of departmental activities.
File Examination & Decision Support: Examines complex files, notes, and
proposals; provides recommendations; and forwards cases to higher
authorities for decision-making.

Subject-Specific Responsibilities: Handles specialized areas such as finance,
HR, procurement, infrastructure, planning, legal, or technical functions
depending on the organization’s structure.

Inter-Departmental Coordination: Liaises with other departments, field units,
and external agencies to ensure smooth workflow and policy coherence.
Monitoring & Reporting: Prepares reports, presentations, and policy briefs;
monitors progress of schemes or administrative initiatives.

Compliance & Governance: Ensures that all actions and decisions are in
accordance with government rules, regulations, and procedural norms.
Representation & Communication: Represents the organization in official
meetings, committees, or workshops and communicates decisions to relevant
stakeholders.

Capacity Building & Institutional Support: Contributes to organizational
development and supports training, review, and reform initiatives within the
department or body.

Any other administrative task/activities as and when assigned by Competent
Authority/Reporting Officer/Head of the Division.

TS Fed & fav gear AnGs

Eligibility Criteria for ASSISTANT DIRECTOR :-
arferer - 1
Table - I

e &l ATH D ERC I
Name
post

of theASSISTANT DIRECTOR

wEidrgear 30 (@fda)
No. of Post 30 (Tentative)

3T HIAT

years as on the opening date of receipt of application.
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The maximum age limit for appointment by deputation shall not exceed 56




3TRIF JITIAT [FERT TRRY ToT THR/ g AT T Forge (37 ToldeT AT 3refeTee]
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Officers working under the Central Government/ State Government/
Union Territory Administrations (Including their attached or subordinate
officers holding;: -

Analogous post as Assistant Director (Level-10) or equivalent in their
parent cadre/ department.

OR

Officers with at least 3 years of regular service in Pay Matrix Level-07 (7th
CPC) (Rs. 44900-142400/-)

AT ARFH TaR@Ea-10

(7ar i) Level-10
Pay Matrix
Level (7th CPC)

A A ATy (SR A 39 v o gl Ty saeTar vd 3UR O arer e A
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The period of deputation shall be for one year, extendable up to three years
in a cycle of one year at a time, subject to requirement and availability of
vacancies in the borrowing department.

4. SAL # fAfAgd, TFa-FT W TNRT FIffe vd Ffaror T (DoP&T) &

HIATerT AT TEAT 06/ 08/2009-Estt (Pay-IT) Raiar 17/06,/2010 & Iar yfafagfaa

& HIeTh 2T ve 21t 3 317w g sfafergea & meas & fgfea oq sfteman amg
¥ 3 SIS Y TR R ¥ 3TN 56 7€ & 3R g g R

The deputation to SAI would be as per standard Terms and Conditions on deputation

as notified by DoP&T vide OM no. 06/08/2009 Estt (Pay-(II) dated 17/06/2010 as

amended time to time. The maximum age limit for appointment by deputation shall
not exceed 56 years as on the opening date of receipt of application.

5. GIAdT HIAGST 1 U HY aTel et 1 Tnafieeh & Aty fra s e,
FeTH AN CarT a1fed w9 AR qarT SR 1 a1 Afe gl F 3nuR W) R

SITUaN | The candidates fulfilling the eligibility criteria will be called for interview. The
selection will be made on the basis of merit list prepared by the Selection Committee
by the Competent Authority.
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6. HOW TO APPLY
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RETIE W HHIUI-9F (Vigilance Clearance) Afgd, Fﬂﬁﬁ ATH/FS g3+
TREPRY & AT & Pefaf@a o9 W R 22-04-2026 F AT 05:00 T qF
it fFar s Tl

aers (Fa wuee yamrIn) St wa wea 210, AR @ wiftreor,
AT, . wEwr 10 ([ q@n), samvere dgw w2 Raw, e Vs, 1§ Rl -
110003]

Candidates satisfying all the conditions of eligibility shall submit their applications
through proper channel or may send an advance copy in the format given in
Annexure-I. The copy of the certificates in proof of age, qualifications, experience,
research etc. must be enclosed along with the application form. The candidates can
also download the application format from the website of SAI i.e.
www.sportsauthorityofindia.nic.in. The application (in duplicate) in the prescribed
proforma along with complete Confidential Reports/ APARSs of the last five years of
the officers and a certificate of Vigilance Clearance from their Competent Authority
must be sent through proper channel/Cadre Controlling Authority to the O/o the
Director (Human Resources Division-IT), Room No. 210, Sports Authority of
India, Head Office, Gate No.10 (East Gate), Jawaharlal Nehru Stadium, Lodhi
Road, New Delhi-110003 on or before 22-04-2026 at 05.00 PM.

ﬁcqvﬁ:mmﬁaiﬁa?ra?rmqﬁrﬁﬁawma“l aufy, ¥ rsgfaY
Wﬁﬁwmmﬂﬁmm,mmmmwmﬁm
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Note:- Candidates may send an advance copy of the application. However, the

candidature of such candidates shall be considered only if their applicatioy is
received through proper channel along with requisite documents before the final

selection.
6.2 ol ot farare; hr Feufey 3, srforgae ot 3reh FEaioT der AT SweT|

In case of any dispute, English version of the notification will be treated as valid.
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LIST OF ENCLOSURES TO BE ACCOMPANIED WITH THE APPLICATION

1.

ii.

ii.

iv.

vi.

vii.

%ﬁwwﬁaﬂaﬁw-qﬁfﬁwmaﬁmmc@wmam
mmﬁam%T/ﬁgﬁaqmmWW%—WWﬁl

Application in prescribed format - Annexure - duly completed signed by the
candidate and countersigned with seal by the Cadre/ Appointing Authority.

Ry 5 (qi) @t s ACRs/ APARs £ T ufa, Tedis 5 T HRd TEHR &
SraT ety o S 3 TEE TR GANT e A9 IS B
Attested copies of ACRs/ APARs for the last 5 (Five) years duly attested on each

page with seal by an officer with the rank of Under Secretary to the
Government of India or above

3r@EdT YAOTIA | Integrity Certificate

Tdhdr FATOTTH | Vigilance Clearance
ﬁaﬁ5aﬁﬁ%@rsﬁwaﬁrq§@m?ﬁwa§mmamwml
No Major or Minor penalty certificate for the last 5 years of his service
WWW%W?%W@W&?@WWM%
3IER HcaTad & IS & ik @ tﬂé ﬂé’ g1 A certificate to the effect that the

particulars furnished by the candidate have been verified and found correct as
per service records.

et ey YA |

Cadre Clearance Certificate

37 e (AT 8§49
Dy. Director (Human Resources Division -II)

ST el UITI0T/SAL HO
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